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Accommodation Request Form -Religious. Moral and/or Ethical Observances/Objections 

Walgrcens ("Company") respects the religious, moral and ethical beliefs and practices of all team members and 
will make, upon request, an accommodation for sincerely hold beliefs and practices when a reasonable 
accommodation is available and does not impose an undue hardship on the business operation which includes 
ensuring that our customers' needs are promptly and completely satisfied. A team member whose religious, moral 
or ethical beliefs or practices conflicts with their job, work schedule, work policy or job requirements, or with other 
aspects of employment and who seeks an accommodation must promptly submit this Form to their manager and 
Employee Relations as part of the interactive process to determine whether the request can be reasonably 
accommodated. Walgreens may request additional information or documentation as part of the interactive 
process. 

As with any documentation or infonnation provided to the Company, ti;;am members must provide truthful and 
accurate information at all times. If a team member refuses to provide such information, tl1e team member's refusal 
may impact the Company's ability to adequately W1derstand the team member's request or effectively engage in the 
interactive process to identify possible accommodations. 

TO BE COMPLETED BY TEAM MEJVIBER: (additional pages may be attached)

Name: D 6Vt) Thj lb · {� -[-z_�'\J b�kl-1 � ·, 
Job Title: P h C\tt'Yl Q. Ct5-f I rv! 1 iv1 L{..au::;l -

Employee ID: /!O'?:-JCj7� 
Phone Number: lo 51-7!>{ -� 
Date of Request: V / 9 { .1...3

Location/Store Number: 0 3 I 2-2-

Email: cil o ,ro�th. l q -l 2._e_l) 6e£h.M;D 
I,\) ,r � • C-,ovvi. 

Supervisor: ' 
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Please describe the specific accommodation(s) that you are requesting at this time, including an explanation of 
how the requested aceommodntion(s) will enable you to meet your religious, moral or ethical obligations without 
impacting your ability to meet the required/ess�ntial functions of your job and if applicable the duration of the 
accommodationtded.

� � fj� &-r-- uLL-r-h-......., � ckt ,ti§�-
\ I)\""' � "') Cd'\IW ,IN cl ,w \J c-.c.L,"-0' rn."- k wJ.L 1-· • 
'( l--C..,\-L\J\ "-j II'( C.�\JV\\I\.\.,� tvifl""'_j

c\,t..q c,;, ""j ,:;J..oer.fh..ry, �- s l r:5 15\J E!,,y-. c:.,-1.:, l l ,.__s QV'.i �d} \ 
�

� �-
-j 

� lu..h�J ,r{ �v\}C-eA�'_, ON\�Sl,-.j &( -f,A\6'\l�;���e,,lI,

Se.--(ll-5 C....l-<:j14-� c;- ,._o .a__l_[A,-'� h L.,L\,_S�r v.,,,J...o;µ/•� 
What are some other accommodation options that might address your needs? 

b L c-[lu--� -f-o � (d-c..-½ � tJ'v' ,re-ol<-r'c.J:.

r t;.,{ +-e-vy, � , (\ \t.. � c. c1- l\1Uc1 c..:r h o � e..1 f.,

Verification and Accuracy 

I verify that my religious, moral or ethical belief(s) or practice(s) that prompt(s) this request for a religious 
accommodation are sincerely held. By signing below, I verify the truth and accuracy of my statements on this 
fonn. 

I understand that although the specific accommodation I have requested may not be granted, the Company will 
attempt to provide an accommodation that does not create an undue hardship fo,: the Company if such an 
accommodation 1s available. I understand that any religious accommodation granted now may be reviewed 
periodically by the Company to ensure it is reasonable and does not create an undue hardship at a later date. 

I understand that the Company prohibits retaliation for requesting a religious accommodation, and that if I should 
have any concerns about retaliation, I will report them immediately to Employee Relations. 

� 

Employee Signature: 

Summary of Next Steps 

I. Review the Religious Accommodation Policy -Team Member Acknowledgement.
2. Submit the Accommodation Request Fann to your manager and to Employee Relations via email

yourhrsupport@hr.wba.com or fax 224-516-6006.
3. Following a collaborative process, you will be notified of the outcome by your manager.

Page 2 of 2. 
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Part 2 - To be completed by Team Member 

Certification and Accuracy 

I certify and attest to the following: 

1. I certtfy that I am over eighteen (18) years of age and competent to make this attestation
OR that my parent or legal guardian is making this attestation on my behalf.

2. I affirm and attest that I have a sincerely held religious belief which prevents me from
receiving the COVID-19 vaccine.

3. I affirm and attest that my objections to the COVID-19 vaccine are due to my sincerely
held religious belief and are NOT based on grounds of social, politlcal, personal
preference, or inconvenience.

4. I understand that an accommodation beyond the exemption requested above may not
be granted, but that Walgreens will attempt to provide a reasonable accommodation that
does not create an undue burden on Walgreens

5. l understand that Walgreens may need to obtain supporting docurnenta1ion regarding my
religious practice and beliefs to further evaluate my request for a
religious accommodation.

6. I understand that rellgious accommodation requests may be periodically reevaluated or
discontinued should it pose an undue burden on the business at a later date.

7. I understand that the Company prohibits retaliation for requesting a
religious accommodation, and that If I should have any concerns about retaliation, I will
report them immediately to Employee Relations.

8. I understand that falsifying or misrepresenting information on this form is serious
misconduct, and that it can lead to discipline up to and including termination of
employment.

9, I understand that failure to comply with any approved accommodations and safety 
standards in place at my locations shall be grounds for disciplinary action, up to and 
including exclusion from the workplace without pay or termination of employment. 

Employee Signature: � � 

Summary of Next Steps 

Date: 

1. Send the completed form to Employee Relations by emailing
yourhrsupport@hr.wba.com.
2. Once received, your request will be acknowledged and discussed with you by your
manager and/or Employee Relations.
3. Following an individualized review of the accommodation request and any supporting
documentation, you will be notified of the decision.

3 
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January 71\ 2023 

To Whom it ma.y concern, 

I have been contacted by Dr. Dora Ig-Izevbekhai, who is a member of our congregation at Foundations Christian 
Fellowship. She has requested that I provide her with 1his Jetter regarding a religious exemption from participating 
in activities that she believes would violate her religious beliefs. 

Dr, Dora is a .Bible believing Christian and considers the Bible to be the living Word of God, which is inspired, 
inerrant, and tbe absolute Truth that governs the life of the Believer:. As her pastor, I can speak to the genuineness 
of her faith, and her sincere desire to avoid involvement in any activities that compromise that faith. 

Our church teaches that each believer in Christ receives the Holy Spirit, who directly leads the individual in their 
walk with The Lord. Through lengtlly discussions with her family, times of prayer and searching the Scriptures, 
Dr. Dora has endeavored to discern truth from error. Consequently, she has the confidence that she is following 
her heart in this decision to apply for a religious waiver. 

Our church believes that every Christian should follow their conscience, as informed by the written word of God, 
and'the leading of the Holy Spirit. 

Our church also teaches the Biblical sanctity of human life, and the Biblical definition of abortion as "the sheddmg 
of innocent blood." Many Christians undeIStand this prohibition to include the avoidance, and rejection of any 
products derived from or using aborted fetal cell lines. 

Dr. Dora believes that if she were forced to perform certain duties that involvo these practices, she would consider 
such participation as an act of disobedience to the Scriptures and The Lord Jesus Christ. 

Our church supports Dr. Doralg-Izevbekhai as shefollowsthe leadingoftbe HolySpiritand we supportherrequest 
for a religious exemption. 

In His Service, 

Pastor Duane Hanson 
Foundations Christian Fellowship 

Established Heart Minisfr:ies 
P.O. Box 16009 
St. Paul, MN 55116 

Foundations Christian Fellowship 

18112 Judicial Way N. / Home Offit::e• 
Lakeville, MN 55044 
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